Learning and Skills Councils and Probation Boards
From: LGPENSIONS [mailto:LGPENSIONS@communities.gsi.gov.uk] 
Sent: 26 March 2010 17:37

Subject: Covering letter to LGPS stakeholders re LSC and PBs with final SI
Dear Colleague 

Please see the attached letter about the making of the LGPS (Amendment) Regulations 2010 in relation to the dissolution of the Learning and Skills Council and the merger of one or more Probation Boards to form a Probation Trust, both with effect on or after 1 April 2010.

The SI - 2010 no. 528 - can be found on the Office of Public Sector Information's website.

Richard McDonagh
CLG - WPP



26 March 2010                                                             Our ref: 137/11/5

	To:  addressees below                            
	

	
	


Dear Colleague,

The Local Government Pension Scheme (Amendment) Regulations 2010 concerning the dissolution of the Learning and Skills Council, and merger of Probation Boards to form Probation Trusts

1.      Regulations were made on 1 March 2010 under powers contained in section 7 of the Superannuation Act 1972 and were laid before Parliament on 4 March 2010, and can be found at http://www.opsi.gov.uk/si/si2010/uksi_20100528_en_1
2.      The Regulations amend the Local Government Pension Scheme (Benefits, Membership and Contributions) Regulations 2007 (“the Benefits Regulations”) and the Local Government Pension Scheme (Administration) Regulations 2008 (“the Administration Regulations”) in relation to the dissolution of the Learning and Skills Council and the merger of one or more Probation Boards to form a Probation Trust, both with effect on or after 1 April 2010.  The Regulations come into force on 30 March 2010.

Learning and Skills Council

3.      The Learning and Skills Council (LSC) will be dissolved on 31 March 2010 and over 700 staff will transfer to local authorities with effect from 1 April 2010 with each local authority receiving one or more staff, and a few staff will transfer to London Councils Ltd.  

4.      These Regulations make the necessary provisions to enable the Government Actuary’s Department to provide a certificate of broad comparability so that the pension scheme the transferring LSC employee is joining, or eligible to join, the LGPS, is overall broadly comparable to the former pension scheme that they were a member, or eligible to be a member, of (the PCSPS).  The Regulations also provide the transferring eligible LSC employee the option to transfer their accrued PCSPS membership to the LGPS under agreed bulk transfer terms.

5.      The provisions relate to individuals named on a staff transfer scheme and apply to those members of the Classic, Classic plus or Premium sections of the PCSPS .

6.      Transferring LSC employees will pay an increased employee contribution rate when they join the LGPS and are to be given a non pensionable pay uplift to meet this additional cost as part of the requirements of Fair Deal for Staff Pensions.   Regulation 3 amends the Benefits Regulations to add this payment to the list of definitions of non pensionable pay for this group of transferring employees.  

7.      Regulation 4 dis-applies the three months initial qualifying period for the receipt of benefits for those transferring staff who opt to transfer their accrued rights in the PCSPS.

8.      Regulation 7 has the effect of preserving entitlement to the release of unreduced retirement benefits at age 60 for this specific group of transferring employees where the normal retirement age in the LGPS is age 65, as well as preserving entitlement to the release of certain benefits at age 50 where the qualifying age is age 55 in the LGPS, except where it relates to Regulation 19 of the Benefits Regulations.

9.      Regulation 11 provides that where an eligible transferring LSC employee opts to transfer his or her accrued rights from the PCSPS to the LGPS, the transfer value payment will be on the basis of terms agreed by the actuaries representing the PCSPS and the actuaries representing the appropriate administering authorities.

Amendment to Benefit Regulations 19 – to include 31 March 2010

10. Regulation 9 does not form part of the measures dealing with the machinery of government changes but makes a minor but important correcting amendment to regulation 19 (early leavers: inefficiency and redundancy), to clarify that the age change from 50 to 55 only applies from 1 April, as intended, and not 31 March 2010.

Probation Boards merging to form a Probation Trust

11. Regulation 13 amends the Administration Regulations, to provide that, where one or more Probation Boards merges on or after 1 April 2010 to form a Probation Trust and this results in the pension administration for a member transferring to another LGPS administering authority, the assets and liabilities in respect of all active, deferred and pensioner members in the affected Probation Board, will transfer to the LGPS administering authority identified for the new Probation Trust.  The Regulations identify the appropriate fund for those active, deferred and pensioner members in the new Probation Trust.

Yours sincerely,
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Lynda Jones,

Head of Branch 3

Workforce, Pay and Pensions

Communities and Local Government
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This letter is addressed to:

	Learning and Skills Council

Department for Children, Schools and Families

Ministry of Justice

National Offender Management Service

Government Actuary’s Department

Probation Boards and Trusts

All LGPS Administering Authorities

The Chief Executive of:

            County Councils (England)

            District Councils (England)

            Metropolitan Borough Councils (England)

            Unitary Councils (England)

            County and County Borough Councils in        Wales

            London Borough Councils

            Tameside Metropolitan Borough Council

            Wirral Metropolitan Borough Council 

            City of Bradford Metropolitan District Council

            South Tyneside Metropolitan Borough Council

            Wolverhampton City Council 

            London Pension Fund Authority

            Environment Agency

            National Probation Service for England and Wales

Town Clerk, City of London Corporation 

Clerk, South Yorkshire PTA

Clerk, West Midlands PTA

The Secretaries of:

            Local Government Association

            LGPC

            Local Government Employers’ organisation (LGE)

            PPMA

            SOLACE

            ALACE

            CIPFA

            ALAMA 

         UCEA

            NALC

            SLCC

	The Secretaries of:

            Society of County Treasurers

Society of District Council Treasurers

Society of Welsh Treasurers

Society of Metropolitan Treasurers

Society of London Treasurers

Association of Consulting Actuaries Northern Ireland Public Service Alliance

Homes and Communities Agency

Trades Union Congress

UNISON

GMB/MPO

UCATT

Aspect

Unite

NAPO

Association of Educational Psychologists

CYWU

ACM
Audit Commission




